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Ministry of Human Resources

Summary

T.&+/-01#-2/1-0+0$2+/&$3#-%(2&#$/#$/2.0/0%1)#*4
%0$2/($5/0(-$&$6+/#3/3#-%0-/,7/&$"#%0/(+4

+&+2($"0/89':/")&0$2+;/92/&+/2.0/+0"#$5/&$/(/+0-&0+/#3/
-01#-2+/<(+05/#$/=>(-20-)*/+>-?0*+/#3/9'/)0(?0-+;/
@.&+/+0"#$5/6-#>1/#3/AAB/3#-%0-/9'/-0"&1&0$2+/C(+/
+>-?0*05/<02C00$/D>)*/($5/E0120%<0-/#3/FGGF;/@.0*/
)032/&$"#%0/(++&+2($"0/2.0/1-0?&#>+/H0"0%<0-/($5/
.(5/$#2/<00$/<("I/#$/9'/3-#%/2.(2/2&%0/2#/2.0/0$5/#3/
D>$0/FGGF;

@.0/%(J#-&2*/8KK/10-"0$2:/#3/2.0+0/3#-%0-/")&0$2+/)032/
9'/3#-/C#-IL/MB/10-"0$2/.(5/(/".($60/&$/N/$($"&()/$005/
#-/($#2.0-/+#>-"0/#3/&$"#%0L/K/10-"0$2/0O10-&0$"05/(/
".($60/&$/3(%&)*/+2(2>+P/($5/Q/10-"0$2/)032/3#-/+".##)/
#-/2-(&$&$6;/R#-%0-/")&0$2+/C.#/)032/&$"#%0/(++&+2($"0/
&$/E0120%<0-S2.0/1-0?&#>+/=>(-20-SC0-0/"#$+&50-4
(<)*/%#-0/)&I0)*/2#/.(?0/)032/3#-/+".##);/!&6.2*4#$0/
10-"0$2/#3/2.0/3#-%0-/")&0$2+/&$20-?&0C05/C0-0/0%4
1)#*05/#-/.(5/<00$/0%1)#*05/(2/+#%0/2&%0/+&$"0/
2.0*/+2#1105/-0"0&?&$6/&$"#%0/(++&+2($"0;/

Work 66%
School 5%
Other income 7%
Change in family status 6%
Change in financial need 7%
Other reasons 6%

Sub-Total 92%
Closed by MHR 5%
Dissatisfaction with IA reqs 3%

Reasons for Leaving IA
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@.#+0/C.#/)032/9'/3#-/0%1)#*%0$2/($5/C.#/C0-0/$#2/
&$/+".##)/0(-$05P/#$/(?0-(60P/F;K/2&%0+/2.0/(++&+4
2($"0/2.0*/C#>)5/.(?0/-0"0&?05;/!(-$05/&$"#%0/3#-/
+&$6)0/%0$/C(+/T;A/2&%0+/.&6.0-/2.($/2.0&-/%(O&%>%/
9'/0$2&2)0%0$2P/C.&)0/+&$6)041(-0$2/3(%&)&0+/0(-$05/()4
%#+2/2C&"0/(+/%>".;

U&$0200$/10-"0$2/#3/0%1)#*05/9'/)0(?0-+/.(5/#"">1(4
2&#$+/&$/2.0/6##5+/+0"2#-P/C.&)0/VM/10-"0$2/3#>$5/C#-I/
&$/+0-?&"0/&$5>+2-&0+;/@.&+/6##5+/($5/+0-?&"0+/<-0(I4
5#C$/3#-/3#-%0-/9'/")&0$2+/1(-())0)+/2.0/+0"2#-/0%1)#*4
%0$2/#3/2.0/,7/)(<#>-/3#-"0P/C.&"./C(+/FG/10-"0$2/3#-/
6##5+/($5/VG/10-"0$2/3#-/+0-?&"0+/&$/FGGM;

Background

I $/R0<->(-*/FGGFP/2.0/,7/W&$&+2-*/#3/X>%($/Y04+#>-"0+/82.0/W&$&+2-*/#-/WXY:/-0)0(+05/&2+/($$>()/
E0-?&"0/Z)($/#>2)&$&$6/2.0/+2-(206&"/6#()+/($5/#<J0"4
2&?0+/3#-/2.0/W&$&+2-*/#?0-/2.0/$0O2/2.-00/*0(-+;/@.0/
N/-+2/6#()/C(+/2.(2/,7/!%1)#*%0$2/($5/'++&+2($"0/
")&0$2+/(".&0?0/&$5010$50$"0/2.-#>6./+>+2(&$05/
0%1)#*%0$2;/'+/1(-2/#3/2.0/033#-2/2#/%0(+>-0/&2+/10-4

3#-%($"0/&$/%002&$6/2.&+/6#()P/2.0/W&$&+2-*/50"&505/2#/
&$20-?&0C/&$"#%0/(++&+2($"0/)0(?0-+/3#>-/2&%0+/0("./
*0(-/#?0-/2.0/$0O2/2.-00/*0(-+;

@.0/+>-?0*+/1-#?&50/&$3#-%(2&#$/#$/2.0/0%1)#*%0$2/
($5/0(-$&$6+/#3/10#1)0/C.#/)032/&$"#%0/(++&+2($"0/
($5/C.#/5&5/$#2/-02>-$/&$/2.0/3#))#C&$6/+&O/%#$2.+;/
@.0/-01#-2+/#3/+>-?0*/N/$5&$6+/C&))/1-0+0$2/($/#?0-4
?&0C/#3/C.(2/3#-%0-/")&0$2+/(-0/5#&$6/$#C/2.(2/2.0*/
(-0/$#/)#$60-/-0"0&?&$6/&$"#%0/(++&+2($"0;

@.0/W&$&+2-*/0$6(605/2.0/70$2-0/3#-/!5>"(2&#$/9$3#-4
%(2&#$/87!9EE:/2#/(++&+2/&$/50+&6$&$6/($5/%($(6&$6/
2.0/1-#J0"2;/7!9EE/&+/(/-0+0(-"./#-6($&[(2&#$/2.(2/
1-#?&50+/#>2"#%0+/-0+0(-".P/-01#-2&$6P/($5/5(2(/
C(-0.#>+&$6/+0-?&"0+;/7!9EE/&+/-0+1#$+&<)0/3#-/1-#J4
0"2/%($(60%0$2/($5/&%1)0%0$2(2&#$P/1-#">-0%0$2/#3/
1-#30++&#$()/5(2(/"#))0"2&#$/+0-?&"0+P/($5/5(2(/%($4
(60%0$2/3#-/2.0/WXY/!O&2/E>-?0*;

The Surveys

T.0/+>-?0*/&+/<0&$6/(5%&$&+20-05/3#>-/2&%0+/(/
*0(-;/!("./=>(-20-P/2.0/W&$&+2-*\+/!"#$#%&"/'$()4

*+&+/,-($"./"-0(20+/(/N/)0/#3/10#1)0/2#/<0/"#$2("205/
3#-/+>-?0*&$6;/@.0/N/)0+/-($60/3-#%/TPGGG/2#/KPGGG/
"(+0+;

@.0/+>-?0*/&+/"#$5>"205/#?0-/2.0/20)01.#$0/<*/(/+>-4
?0*/-0+0(-"./N/-%P/>+&$6/(/7#%1>20-/'++&+205/@0)04
1.#$0/9$3#-%(2&#$/87'@9:/+*+20%/2#/0$+>-0/0330"2&?0/
"())/%($(60%0$2/($5/=>0+2&#$/+0=>0$"&$6;

Single Men 3.9

Single Women 2.8

Couples 2.5

Two-Parent Families 2.0

Single-Parent Families 2.0

Overall 2.6

Income Ratios

Q1 Q2 Q3 Q4
Spring 2002 Summer 2002 Fall 2002 Winter 2003

Draw cohort April 5 July 2 October 8 January 6

Data collection April - June July - September October - November January - February

Analysis June - July September - October November - December March - April

Reporting October December February May

Survey Schedule



Ministry of Human Resources Exit Survey Summer 2002 – 3

E>-?0*/=>0+2&#$+/(-0/")#+040$505/($5/50+&6$05/2#/
6(2.0-/&$3#-%(2&#$/#$/-0+1#$50$2+\/("2&?&2&0+/+&$"0/
)0(?&$6/&$"#%0/(++&+2($"0;/@.0-0/(-0/$#/#1&$&#$/#-/
(22&2>50/%0(+>-0%0$2+/&$/2.0/+>-?0*P/2.#>6./"#%4
%0$2+/(<#>2/)0(?&$6/9'/(-0/-0"#-505;

Z(-2&"&1(2&#$/&$/2.0/+>-?0*/&+/"#%1)020)*/?#)>$2(-*;/
U#2&N/"(2&#$/)0220-+/(-0/+0$2/2#/0?0-*#$0/&$/2.0/"#$2("2/
N/)0/2#/)02/2.0%/I$#C/(<#>2/2.0/+>-?0*/1-#J0"2P/C.*/&2/
&+/<0&$6/"#$5>"205P/($5/2#/6&?0/2.0%/2.0/#11#-2>$&2*/
2#/.(?0/2.0&-/$(%0+/-0%#?05/3-#%/2.0/&$20-?&0C/)&+2;

H0+1&20/0O20$+&?0/033#-2+/%(50/2#/2-("0/0?0-*#$0/
#$/2.0/"#$2("2/N/)0P/+>-?0*/-0+0(-"./N/-%+/#320$/.(?0/
5&3N/">)2*/-0(".&$6/3#-%0-/9'/-0"&1&0$2+P/(+/%($*/
20)01.#$0/$>%<0-+/C&))/<0/0&2.0-/]$#24&$4+0-?&"0^/#-/
(/C-#$6/$>%<0-;/@.0/W&$&+2-*/0O10"2+/2#/&$20-?&0C/
<02C00$/TG/($5/BG/10-"0$2/#3/2.0/10#1)0/C.#/)032/&$4
"#%0/(++&+2($"0/&$/0("./=>(-20-;

Summary of Quarter 1 
Survey Findings

I $/'1-&)/FGGFP/WXY\+/!"#$#%&"/'$()*+&+/,-($"./1-#?&505/(/N/)0/#3/QPQVF/"(+0+S10#1)0/C.#/-04
"0&?05/<0$0N/2+/&$/E0120%<0-/FGGM/<>2/$#2/<02C00$/
_"2#<0-/FGGM/($5/W(-"./FGGFS3#-/2.0/N/-+2/=>(-20-/#3/
2.0/+>-?0*;/@.0/&$20-?&0C+/C0-0/"#$5>"205/<02C00$/
'1-&)/FT/($5/D>$0/TP/FGGF;/@.0/+>-?0*/-0+0(-"./N/-%/
#<2(&$05/MPVTT/"#%1)0205/+>-?0*+/3#-/(/-0+1#$+0/
-(20/#3/TT/10-"0$2;

U0(-)*/A`/10-"0$2/#3/2.0/3#-%0-/&$"#%0/(++&+2($"0/
")&0$2+/+>-?0*05/)032/&$"#%0/(++&+2($"0/2#/C#-IP/(24
20$5/+".##)P/#-/<0"(>+0/#3/(/".($60/&$/3(%&)*/#-/
N/$($"&()/+2(2>+S(<#>2/F;B/10-"0$2/#3/"(+0+/C0-0/
")#+05/<*/2.0/W&$&+2-*;/W#-0/2.($/QG/10-"0$2/)032/&$4
"#%0/(++&+2($"0/3#-/C#-IP/C.&)0/TQ/10-"0$2/)032/2#/(24
20$5/+".##);

_$/(?0-(60P/-0+1#$50$2+/C.#/)032/&$"#%0/(++&+2($"0/
3#-/C#-I/-0"0&?05/%#-0/2.($/2C#/($5/.()3/2&%0+/2.0/
&$"#%0/2.0*/C#>)5/.(?0/-0"0&?05/#$/(++&+2($"0;/
@.0&-/(?0-(60/%#$2.)*/&$"#%0/C(+/aMP`MQ;/@.0+0/

-0+1#$50$2+/()+#/3#>$5/J#<+/&$/2.0/6##5+/($5/+0-?&"0/
+0"2#-+/&$/?&-2>())*/2.0/+(%0/1-#1#-2&#$/(+/2.0/#?0-())/
)(<#>-/3#-"0b/VM/10-"0$2/C#-I05/&$/2.0/+0-?&"0/+0"2#-P/
MA/10-"0$2/&$/2.0/6##5+/+0"2#-;

7#%1(-05/C&2./2.0/-0+2/#3/2.0/1-#?&$"0P/(/.&6.0-/1-#4
1#-2&#$/#3/-0+1#$50$2+/3-#%/c($"#>?0-P/2.0/d#C0-/
W(&$)($5P/($5/R-(+0-/E#>2./)032/&$"#%0/(++&+2($"0/
3#-/C#-I;/Y0+1#$50$2+/3-#%/#>2+&50/2.#+0/-06&#$+/
C0-0/%#-0/)&I0)*/2#/.(?0/)032/3#-/+".##)P/()2.#>6./C#-I/
C(+/+2&))/2.0/1-&%(-*/-0(+#$/3#-/)0(?&$6;

Quarter 2 Respondents

T.&+/+0"#$5/6-#>1/#3/3#-%0-/&$"#%0/(++&+2($"0/")&4
0$2+/C(+/+>-?0*05/<02C00$/D>)*/MA/($5/E0120%4

<0-/AP/FGGF;/@.0*/)032/&$"#%0/(++&+2($"0/2.0/1-0?&#>+/
H0"0%<0-/($5/.(5/$#2/-02>-$05/3-#%/2.(2/2&%0/2#/2.0/
0$5/#3/D>$0/FGGF;

_$/D>)*/FP/FGGFP/2.0/W&$&+2-*/1-01(-05/(/N/)0/#3/TPMMG/
3#-%0-/&$"#%0/(++&+2($"0/-0"&1&0$2+/3#-/2.0/+>-?0*;/_3/
2.(2/$>%<0-P/BK/10-"0$2/"#>)5/$#2/<0/"#$2("205/<04
"(>+0/2.0&-/1.#$0/$>%<0-+/C0-0/$#2/&$/+0-?&"0P/($5/
MG/10-"0$2/C0-0/>$(?(&)(<)0/3#-/#2.0-/-0(+#$+;

'/2#2()/#3/MPTBF/&$5&?&5>()+/C0-0/"#$2("205/3#-/&$20-4
?&0C+P/($5/#3/2.#+0P/F`G/50")&$05/2#/1(-2&"&1(20;/'/
3>-2.0-/MG/C0-0/3#>$5/2#/<0/&$0)&6&<)0/3#-/+>-?0*&$6P/
%(I&$6/2.0/#?0-())/+>-?0*/-0+1#$+0/-(20/TB/10-"0$2;/
E&O2*40&6.2/#3/2.#+0/=>0+2&#$05/C0-0/<("I/#$/&$"#%0/
(++&+2($"0/5>-&$6/2.0/+>-?0*/10-&#5P/($5/(+/(/-0+>)2P/
2.0*/C0-0/0O")>505/3-#%/2.0/($()*+&+;/@.0/N/$5&$6+/
2.(2/3#))#C/(-0/<(+05/#$/AAB/"#%1)0205/&$20-?&0C+;

Survey cohort 3,110 100%
Phone not in service 1,442 46%

Unavailable for interview 326 10%
Total contacts 1,342 43%

Declined interview 270 9%
Ineligible 10 0.3%

Overall response 1,062 34%
Back on IA 68 2%

Completed interviews 994 32%

Survey Response
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_3/2.0/AAB/3#-%0-/9'/-0"&1&0$2+/C.#/"#%1)0205/2.0/
+>-?0*P/+&$6)041(-0$2/3(%&)&0+/($5/+&$6)0/%0$/%(50/
>1/2.0/)(-60+2/1-#1#-2&#$+/#3/-0+1#$50$2+b/TM/($5/FA/
10-"0$2/-0+10"2&?0)*;/@.0/.&6.0+2/-0+1#$+0/-(20+/(-0/
3-#%/2C#41(-0$2/($5/+&$6)041(-0$2/3(%&)&0+P/C.&)0/2.0/
)#C0+2/&+/3-#%/+&$6)0/%0$;/7#$2("2/$>%<0-+/3#-/+&$6)0/
%0$/C0-0/2.0/%#+2/)&I0)*/2#/<0/$#24&$4+0-?&"0P/&$5&"(24
&$6/2.(2P/(+/(/6-#>1P/+&$6)0/%0$/(-0/2.0/%#+2/%#<&)0/
#3/2.0/3(%&)*/2*10+/+>-?0*05;

Quarter 2 Non-
Respondents

R0+1#$+0/-(20+/(-0/(/"#$"0-$/&$/+>-?0*/-0+0(-"./
<0"(>+0/2.0/10#1)0/2.(2/"($$#2/<0/"#$2("205/

8$#$4-0+1#$50$2+:/%(*/5&330-/3-#%/2.0/10#1)0/2.(2/(-0/
"#$2("205/8-0+1#$50$2+:;/@.&+/-&+I/"($/<0/(++0++05/
<*/"#%1(-&$6/-0+1#$50$2+/C&2./$#$4-0+1#$50$2+/>+4
&$6/".(-("20-&+2&"+/2.(2/(-0/I$#C$/3#-/<#2./6-#>1+;/
93/2.0&-/-0+>)2+/3#-/I$#C$/".(-("20-&+2&"+/(-0/+&%&)(-P/
2.0$/&2/&+/1#++&<)0/2.0*/C#>)5/%(I0/+&%&)(-/-0+1#$+0+/
2#/2.0/+>-?0*/=>0+2&#$+;/R#-/e>(-20-/F/5(2(P/$#$4-04
+1#$50$2+/($5/-0+1#$50$2+/C0-0/"#%1(-05/#$/2.0/
<(+&+/#3/2.0&-/&$"#%0/(++&+2($"0/.&+2#-&0+/($5/2.0&-/
(60+;

e>(-20-/F/-0+1#$50$2+/($5/$#$4-0+1#$50$2+/.(?0/
+&%&)(-/9'/.&+2#-&0+;/9$/2.0/MF/%#$2.+/1-&#-/2#/)0(?&$6/
9'/&$/H0"0%<0-/FGGMP/-0+1#$50$2+/+10$2/($/(?0-(60/
#3/V;G/%#$2.+/#$/&$"#%0/(++&+2($"0L/3#-/$#$4-0+1#$4
50$2+P/&2/C(+/`;K/%#$2.+;

@.0/(60+/#3/<#2./6-#>1+/C0-0/+&%&)(-/(+/C0));/@.0/
#?0-())/(?0-(60/(60/3#-/-0+1#$50$2+/C(+/TQL/3#-/$#$4
-0+1#$50$2+P/&2/C(+/TT;

@.0/1#++&<&)&2*/#3/<&(+/&$2-#5>"05/<*/$#$4-0+1#$+0/&+/
(/-&+IP/<>2/&2/&+/(/-&+I/"#%%#$/2#/())/+>-?0*/-0+0(-".;/
@.0/Z-#30++&#$()/W(-I02&$6/Y0+0(-"./E#"&02*/-04
1#-205/2.(2/2.0/(?0-(60/-0+1#$+0/-(20/&$/QF/_%$&<>+/
+>-?0*+/&$/FGGG/C(+/MM;T/10-"0$2;M//@.0/e>(-20-/F/
#?0-())/-0+1#$+0/-(20/#3/TB/10-"0$2/&+/"#%1(-(<)0/2#/
-0+1#$+0/-(20+/#<2(&$05/&$/+&%&)(-/+>-?0*+/&$/')<0-2(/
($5/E(+I(2".0C($;F

Single
Men

Single
Women

Couples Single-
Parent

Families

Two-
Parent

Families

23%

32%
36%

41%
45%

Response Rates by Family Type

Two-Parent Families

Single-Parent Families

Couples

Single Women

Single Men
7.4

7.0

7.7
7.3

7.7
7.7

8.1
8.4

8.8
8.8

Months on Income Assistance in 2001

Respondents

Non-Respondents

34
33

36
34

40
37

36
36

34
32

Age at December 2001

Two-Parent Families

Single-Parent Families

Couples

Single Women

Single Men

Respondents

Non-Respondents
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Reasons for Leaving IA

T.0/3#-%0-/")&0$2+/C.#/-0+1#$505/2#/2.0/+>-?0*/
C0-0/(+I05/&3/2.0*/.(5/)032/&$"#%0/(++&+2($"0/3#-/

C#-IP/($5/&3/$#2P/C.(2/#2.0-/-0(+#$+/2.0*/.(5/3#-/)0(?4
&$6;/@.0/%(J#-&2*/)032/3#-/C#-ISKK/10-"0$2/#?0-());/
E&$6)0/C#%0$/($5/+&$6)0/%0$/C0-0/2.0/%#+2/)&I0)*/
2#/)0(?0/3#-/C#-IP/<#2./(2/(/-(20/#3/``/10-"0$2;/@.0+0/
-(20+/"#%1(-0/C&2./e>(-20-/M/-(20+/#3/)0(?&$6/3#-/C#-I/
#3/QG/10-"0$2/#?0-())P/KM/10-"0$2/3#-/+&$6)0/C#%0$P/
($5/KK/10-"0$2/3#-/+&$6)0/%0$;

@.0/e>(-20-/F/-(20+/#3/)0(?&$6/3#-/C#-I/(-0/.&6.0-/
1(-2)*/<0"(>+0/(/%>"./)#C0-/10-"0$2(60/#3/e>(-20-/F/
-0+1#$50$2+/)032/2#/(220$5/+".##);/@.&+/&+/$#2/+>-1-&+4
&$6/6&?0$/2.0/2&%0/#3/*0(-S30C/05>"(2&#$()/1-#6-(%+/
<06&$/&$/H0"0%<0-;

Dissatisfaction
with IA reqs

Closed by MHR

Change in
financial need

Change in
family status

Other income

School

Work 66%

5%

7%

6%

7%

5%

3%

92%

Reasons for Leaving IA

Work 77% 77% 53% 59% 52%

School 4% 3% 6% 9%

Other income 6% 6% 13% 7% 8%

Change in family status 1% 3% 6% 15%

Change in financial need 4% 4% 18% 19% 6%

Closed by MHR 5% 4% 10% 4% 6%

Dissatisfaction with IA reqs 3% 2% 8% 1% 3%

1-Parent 
Families

2-Parent 
FamiliesSingle Men

Single 
Women Couples

Reasons for Leaving by Family Type

Current Activity

A 2/2.0/2&%0/#3/2.0/+>-?0*P/KK/10-"0$2/#3/-0+1#$4
50$2+/C0-0/0%1)#*05;/')2.#>6./+&$6)0/C#%0$/

C0-0/(+/)&I0)*/(+/+&$6)0/%0$/2#/.(?0/)032/&$"#%0/(+4
+&+2($"0/3#-/0%1)#*%0$2P/2.0*/C0-0/)0++/)&I0)*/2#/<0/
0%1)#*05/C.0$/2.0*/C0-0/+>-?0*05/+&O/%#$2.+/(320-/
)0(?&$6;

@.0/("2&?&2&0+/#3/-0+1#$50$2+/C.#/C0-0/$#2/0%1)#*05/
(2/2.0/2&%0/#3/2.0/+>-?0*/&$")>505/)##I&$6/3#-/C#-IP/
"(-&$6/3#-/(/.#%0/($5/3(%&)*P/($5/+2>5*&$6;/R#-2*4N/?0/

Single
Men

Single
Women

Couples Two-
Parent

Families

Single-
Parent

Families

71% 67%
62%

70%
59%

Employed at the Time of the Survey



6 – Ministry of Human Resources Exit Survey Summer 2002

10-"0$2/#3/2.#+0/>$0%1)#*05/C.0$/+>-?0*05/.(5/
<00$/0%1)#*05/(2/+#%0/2&%0/+&$"0/2.0*/+2#1105/-04
"0&?&$6/&$"#%0/(++&+2($"0;

66%

11%

5%

9%

5%

4%Other

Disability/Illness

Caring for Family/Home

Studying

Looking for Work

Working

Main Activity at the Time of the Survey

Employment Income

R0+1#$50$2+/C.#/)032/9'/3#-/0%1)#*%0$2/($5/C.#/
C0-0/$#2/&$/+".##)/0(-$05P/#$/(?0-(60P/F;K/2&%0+/

2.0/(++&+2($"0/2.0*/C#>)5/.(?0/-0"0&?05;/!(-$05/&$4
"#%0/3#-/+&$6)0/%0$/C(+/T;A/2&%0+/.&6.0-/2.($/2.0&-/
%(O&%>%/9'/0$2&2)0%0$2P/C.&)0/+&$6)041(-0$2/3(%&)&0+/
0(-$05/2C&"0/(+/%>".;

@.0/(?0-(60/&$"#%0+/3#-/+&$6)0/%0$/($5/+&$6)0/
C#%0$/C0-0/(<#>2/`/10-"0$2/.&6.0-/2.($/2.0/&$"#%0+/
-01#-205/<*/e>(-20-/M/-0+1#$50$2+;/E&$6)041(-0$2/
3(%&)&0+/C.#/)032/&$"#%0/(++&+2($"0/&$/H0"0%<0-/
FGGM/-01#-205/&$"#%0+/2.(2/C0-0P/#$/(?0-(60PMG/10-4
"0$2/.&6.0-/2.($/2.0/(?0-(60/&$"#%0+/#3/2.#+0/C.#/
)032/&$/E0120%<0-;/@.0/(?0-(60/&$"#%0+/#3/2C#41(-0$2/
3(%&)&0+/3-#%/e>(-20-/F/C0-0/(<#>2/Q/10-"0$2/)#C0-/
2.($/2.0/(?0-(60/&$"#%0+/#3/2C#41(-0$2/3(%&)&0+/2.(2/
)032/&$/E0120%<0-;

Family Type Ratio

Single Men $1,968 $510 3.9

Single Women $1,427 $510 2.8

Couples $2,063 $840 2.5

Two-Parent Families $2,012 $1,028 2.0

Single-Parent Families $1,813 $909 2.0

Overall $1,800 $683 2.6

Average Monthly
Income

Maximum IA
Entitlement

Earned Income and Maiximum Income Assistance

Note: Earned income is the mean of income amounts <$10,000 and > $99 reported by respondents who left for work and
who were not in school.

Occupations

E&6.2*4#$0/10-"0$2/#3/0%1)#*05/-0+1#$50$2+/
3#>$5/C#-I/&$/+0-?&"0/+0"2#-/&$5>+2-&0+;/'+/&$/

e>(-20-/MP/2.0/6##5+/($5/+0-?&"0/<-0(I5#C$/3#-/
e>(-20-/F/-0+1#$50$2+/1(-())0)+/2.0/+0"2#-/0%1)#*4
%0$2/#3/2.0/,7/)(<#>-/3#-"0;/9$3#-%(2&#$/3-#%/2.0/
E2(2&+2&"+/7($(5(/FGGM/d(<#>-/R#-"0/E>-?0*/+.#C+/
VG/10-"0$2/#3/0%1)#*05/,-&2&+./7#)>%<&($+/C#-I05/&$/
2.0/+0-?&"0/+0"2#-;

Goods Sector Services Sector

19% 20%

81% 80%Respondents

Labour force

Employment by Sector for Former
IA Clients and BC Labour Force
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'6(&$/(+/&$/e>(-20-/MP/2.0-0/C0-0/+#%0C.(2/)(-60-/
10-"0$2(60+/#3/3#-%0-/9'/-0"&1&0$2+/C#-I&$6/&$/2.0/("4
"#%%#5(2&#$/($5/3##5/&$5>+2-*/($5/&$/C.#)0+()0/($5/
-02(&)/2-(50;

Goods Sector Services Sector

19% 20%

81% 80%Respondents

Labour force

Employment by Sector for Former
IA Clients and BC Labour Force

Public Administration

Other Services

Accommodation & Food

Health & Social

Education

Administration & Support

Professional, Science & Tech

Finance, Insurance & Real Estate

Information & Culture

Transportation & Warehouse

Trade
20%

16%

5%
6%

4%
5%

3%
6%

4%
7%

9%
4%

2%
7%

8%
10%

16%
9%

7%
5%

3%
5%

Former IA

BC Labour Force

Service Sector Employment

R#-%0-/9'/-0"&1&0$2+/(-0/+#%0C.(2/%#-0/)&I0)*/2.($/
10#1)0/&$/2.0/,7/)(<#>-/3#-"0/2#/C#-I/&$/"#$+2->"2&#$P/
<>2/)0++/)&I0)*/2#/C#-I/&$/%($>3("2>-&$6;/Y0+#>-"0/
&$5>+2-&0+/&$")>50/(6-&">)2>-0P/N/+.&$6P/3#-0+2-*P/%&$&$6P/
#&)/($5/6(+P/($5/>2&)&2&0+;

Manufacturing

Construction

Resource Industries
4%

4%

8%
6%

7%
10%

Former IA
BC Labour Force

Goods Sector Employment

E>-?0*/-0+1#$50$2+/C.#/C#-I05/(2/($*/2&%0/+&$"0/
)0(?&$6/9'/.(5/(/?(-&02*/#3/#"">1(2&#$+P/2.#>6./()4
%#+2/.()3/C#-I05/&$/+()0+/($5/+0-?&"0/J#<+;/@.0/$0O2/
%#+24#320$/".#+0$/#"">1(2&#$+/C0-0/&$/2-(50+P/2-($+4
1#-2P/($5/-0)(205/N/0)5+P/3#))#C05/<*/<>+&$0++/($5/(54
%&$&+2-(2&?0/1#+&2&#$+;

Sales and Service Occupations 49%

Trades, Transport and Equipment
Operators and Related 17%

Business, Finance and Administrative
Occupations 14%

Occupations in Social Science,
Education, Government Service 5%

Occupations Unique to Primary
Industry 5%

Occupations Unique to Processing,
Manufacturing and Utilities 4%

Occupations in Art, Culture,
Recreation and Sport 2%

Health Occupations 2%

Natural and Applied Sciences and
Related Occupations 2%

Occupation Type of
Main or Most Recent Job
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Regional Variations

R0+1#$50$2+\/-0(+#$+/3#-/)0(?&$6/&$"#%0/(++&+4
2($"0/?(-&05/+#%0C.(2/<*/-06&#$;/c&"2#-&(/.(5/

2.0/.&6.0+2/10-"0$2(60/#3/-0+1#$50$2+/)0(?0/3#-/C#-I;/
@.-#>6.#>2/,7P/-0+1#$50$2+/+>-?0*05/&$/e>(-20-/F//
8C.#/)032/9'/&$/H0"0%<0-:/C0-0/3(-/)0++/)&I0)*/2#/)0(?0/
3#-/+".##)/2.($/2.#+0/+>-?0*05/&$/e>(-20-/M/8C.#/)032/
9'/&$/E0120%<0-:;

'?0-(60/0(-$05/&$"#%0/?(-&05/+#%0C.(2/("-#++/
-06&#$+P/3#-/0%1)#*05/-0+1#$50$2+/C.#/)032/&$"#%0/
(++&+2($"0/3#-/C#-I/($5/C.#/C0-0/$#2/&$/+".##)/(2/2.0/

0% 20% 40% 60% 80% 100%

Vancouver

Lower Mainland Coast

Fraser North/Upper Valley

Fraser South

Kootenay/Okanagan

Central BC

Prince George & North

Greater Vancouver Island

Victoria

Work School Other

Reasons for Leaving by MHR Region

Victoria

Greater Vancouver Island

Prince George & North

Central BC

Kootenay/Okanagan

Fraser South

Fraser North/Upper Valley

Lower Mainland/Coast

Vancouver

Earned income

IA entitlement

Earned Incomes by MHR Region

*Note: The number of Quarter 2 respondents from the
Prince George and Northern BC region was too low to
allow the calculation of a meaningful average income.

$0 $500 $1000 $1500 $2000

*

Endnotes
M/CCC;1%-+4(1-%;"#%fE10"&()Y0+1#$+0f
F/Y;'/W()(20+2/g/'++#"&(20+/d25

2&%0/#3/2.0/+>-?0*;/_$/(/-06&#$4<*4-06&#$/<(+&+P/(?0-4
(60/&$"#%0/C(+/F;T/2#/F;A/2&%0+/.&6.0-/2.($/2.0/(?0-4
(60/9'/0$2&2)0%0$2/3#-/-0+1#$50$2+;


